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Research Progress and Review of Foreign Personal Knowledge Management

YANG YuXi, DENG ShengLi
(School of Information Management, Wuhan University, Wuhan 430072, China)

Abstract: Based on the analysis and summary of foreign related literatures, we try to review on personal knowledge management overall from five aspects: the
theory of personal knowledge management, the incentives of personal knowledge management, personal knowledge management on the basis of related entities, under
the circumstance of social network, the evolution of personal knowledge management system. At last we sum up the research in the domain of personal knowledge
management and investigate the research tendency in the future.
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